SPECTRUM CENTRE
CODE OF CONDUCT DEALING WITH CHILDREN AND VULNERABLE ADULTS

The basic principle of good conduct is that no person working in Spectrum Centre should exploit their role to gain inappropriate access to children, young people or vulnerable adults.
All staff must:
· listen and respect everyone as an individual
· value and respect children, young people and adults as individuals
· actively contribute to an organisational culture where inappropriate behaviour is not tolerated
· provide an example of good conduct you wish others to follow
· ensure that if staff are taking part in activities with children, young people and vulnerable adults, there is more than one adult present, or at least that you are within sight or hearing of others
· avoid any unnecessary physical conduct
· not engage in or allow any sexually provocative activities to take place
· not make or permit suggestive or discriminating remarks to /or about children, young people or vulnerable adults
· not meet any children, young people or vulnerable adults outside of formal interaction
· not give out personal information, or share private e mail addresses, mobile phone numbers etc with any child, young person or vulnerable adult
· report all allegations/suspicions of abuse by seeking further support and guidance, including any allegation made against yourself or others
· ensure that any allegation of inappropriate behaviour is reported promptly to the General Manager


